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CONTACT INFORMATION

Address
403 Shooters Hill Road
London
SE18 4LH
 
Telephone: 0208 319 3692
Email: info@arkgreenwich.org 
Website: www.arkgreenwichfreeschool.org
Twitter: @greenwich_FS

We have morning and afternoon Receptionists who are happy to take any queries. 

Our Reception open hours are 7:30 - 18:00 Monday to Friday.

TERM DATES 
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Below you can find link to Our Term Dates, these can also be found on our website:

 www.arkgreenwichfreeschool.org

mailto:info@arkgreenwich.org
http://www.greenwichfreeschool.co.uk/
http://www.greenwichfreeschool.co.uk/


GETTING TO AGFS 

Getting Here 
 
Address: Adair House, 403 Shooters Hill Road, London, SE18 4LH. Please note that local taxi firms are 
still somewhat unsure of our location, so do allow extra time for them to find us. 
 
Bus: 89, 161, 486, 244 
 
Train: Blackheath, Kidbrooke, Woolwich Arsenal DLR 
 
Driving: 
There is no available onsite parking, please use appropriate places in the local roads and allow time to 
walk or use public transport where possible when visiting the school or collecting your child. 

Please do not park, or in any way use the BT driveway next door, the Royal Herbert Pavilions site across 
the road from the School (Gilbert Close/Galton House) or their driveway as it is very damaging to the 
relationship with neighbours.

Please note that the Home School Agreement stipulates that parents will demonstrate fellowship by 
“respecting the School Travel Plan by using public transport, where possible, and by not stopping or 
parking outside the School or in neighbouring private spaces, for example, Royal Herbert Pavilions”. 

This is an essential part of our school travel plan and must be adhered to at all times. 
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STAFF
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Name Role

Mr Spiers Headteacher

Mr Scafe Deputy Headteacher (In charge of          
Behaviour & Pastoral Care)

Mr MacPherson Deputy Headteacher (T&L/ Curriculum)

Ms Gainey              SendCo & Safeguarding
Miss Gomez & Miss Towler Deputy SenCo’s

Mx Bowler Head of Lower School
Mr Ige Head of Year Middle School

Pastoral Team

Miss Hohenkirk Deputy Head of Lower School
Mrs Brooks Deputy Head of Middle School

Miss Slee Attendance Officer
Miss Kukadia Pastoral Administrator
Mrs Farthing School Administrator

Our policy for communication is that you will receive a confirmation of receipt from the member 
of staff concerned within 24 hours. This means that they have acknowledged your comments and 
will be looking into it from that point onwards and will respond in due course depending on the 
complexity of the matter it may take up to 2 weeks for a full response or resolution of the issue 
however we will always endeavour to address the matter as soon as possible.
 



The GFS School Day (2019-20) – 6 periods Monday-Wednesday- 5 
Periods Thursday & Friday
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Monday - Wednesday   Thursday – Friday

7:50 Gate Opens   7:50 Gate Opens

8:05-08:20 Pupils arrive   08:05-08:20 Pupils arrive

8:20-08:50 Line-up/registration/re
ading/
Assembly/intervention

08:20-08:50 Line-up/registration/
reading/Assembly/interv
ention

8:50-09:50 Period 1 08:50-09:50 Period 1

9:50-10:50 Period 2 09:50-10:50 Period 2

10:50-11:05 Break 10:50-11:05 Break

11:05-12:05 Period 3 11:05-12:05 Period 3

12:05-13:05 Period 4 12:05-13:05 Period 4

13:05-13:50 Lunch 13:05-13:50 Lunch

13:50-14:50 Period 5
Wed: Enrichment

13:50-14:50 Period 5

14:50-15:50 Period 6
Wed: Enrichment

14:50-15:00 Registration

15:50-16:00 Registration 15:00 Dismissal

16:00 Dismissal
 

15:00-16:00 Teacher detentions
HoY 
detentions/intervention
/afterschool clubs

16:00- 17:00 Teacher detentions
HoY 
detentions/intervention
/afterschool clubs

  16:00-17:00
 

Thur All Staff CPD
Fri: HoY detentions



CULTURE AND ETHOS AT AGFS 

The AGFS Vision is: 
“To ensure every pupil succeeds, regardless of background or previous attainment, 
by providing outstanding teaching and pastoral care.”
The AGFS values
From the school’s vision come the three underpinning values that are 
communicated to staff, parents and pupils. These values underpin all aspects of 
school operations

I
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Ambition: Reaching for the stars and having sky high 
expectations. Believing that top exam grades, places at elite 
universities and professional careers are achievable for all of 
our pupils 

Growth: The conviction that improvement is always possible 
and the determination to continuously develop

Fellowship: The knowledge that the interests of others are as 
important as my own and the commitment to act as a positive 
member of the community

Scholarship: The recognition that the acquisition of knowledge 
and skills is intrinsically valuable and the diligence to pursue 
mastery of them.



9

Home School Commitment
 “Parental involvement in a child’s schooling up to the age of 16 is a powerful force 
which is strongly linked to educational achievement” (Department for Education)

Section 1: At Ark Greenwich Free School (AGFS) our expectations are unashamedly 
sky-high. We are committed to ensuring that every child succeeds, regardless of 
background or prior attainment. We will achieve this by providing outstanding teaching 
and pastoral care to all children. We will communicate effectively with parents on all 
matters relating to pupil progress.
Four core values permeate school life. All stakeholders must sign and abide by these at 
all times.

1.       Ambition: the possession of sky-high expectations and the belief that top exam grades, places at 
elite universities and professional careers are achievable for all of our pupils.

2.      Growth: the conviction that improvement is always possible and the determination to 
continuously develop.

3.      Fellowship: the knowledge that the interests of others are as important as my own and the 
commitment to act as a positive member of the community.

4.      Scholarship: the recognition that the acquisition of knowledge and skills is intrinsically valuable 
and the diligence to pursue mastery of them.
 

Section 2: Pupils must commit to the following:
A.      Believe in yourself                                                                 [Ambition]
B.      Never give up, especially when it is difficult              [Growth]
C.      Be nice                                                                                        [Fellowship]
D.     Work hard, demonstrating independence                  [Scholarship]

 
Section 3: Parents must commit to the following:

        i.            Promote the values of the school and education generally as well as uphold all school policies. 
These include, but are not limited to our strict uniform/equipment, mobile phone, attendance and 
behaviour policies. Parents must respect the law around physical chastisement;

  ii.            Promote your child’s education beyond the classroom by ensuring they read daily, 
regularly reviewing work books, signing the planner weekly and providing a suitable space for your 
child to work independently at home. Ensure your child attends educational trips and additional 
support sessions where required. Limit your child’s access to social media and gaming activities, always 
ensuring that they get a good night’s sleep.

    iii.            Take an active role in the life of the school by attending all school events involving your child. These 
include, but are not limited to parents evenings, meetings, extra-curricular events and celebratory 
occasions;   

 iv.            Take note of all school communication including letters, emails, parent bulletins, 
school newsletter and text messages, monitoring the school website and updating the school if your 
circumstances change;

   v.            Communicate with all members of the school community in a polite and respectful 
manner and follow the school travel plan. Parents are not permitted to park on the school grounds and 
must respect our neighbours and the Highway Code, never putting our pupils in danger during drop off 
or pick up.  

Signed Headteacher                    Signed Pupil/Name                     Signed Parent/Name
                                                                                                                               



UNIFORM 
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Item Girls Boys

Outdoor Clothing All outdoor clothing must be Black or 

blue with no logos. Hooded sweatshirts 

are not allowed as outerwear.

Plain reflective bands may be worn for 
safety reasons on the arm or the 
school bag. GFS logo only permitted.

All outdoor clothing must be 

black or blue with no logos. 

Hooded sweatshirts are not 

allowed as outerwear.

Plain reflective bands may be 

worn for safety reasons on the 

arm or the school bag. GFS logo 

only permitted.

Blazer School blazer with logo on the pocket

 

There will be no badges, brooches 

pinned or sewn onto the school 

uniform.

 

School blazer with logo on the 

pocket

 

There will be no badges, 

brooches pinned or sewn onto 

the school uniform.

Shirt White school shirt (short-sleeve for 

Summer)

White school shirt (short-sleeve 

for Summer)

Tie School tie – tie length must reach the 

waistband of trousers or skirt

 

School tie - tie length must reach 

the waistband of trousers

 

 

Jumper School jumper (grey with blue piping) 

(this is an optional item and pupils are 

not expected to wear the jumper)

School jumper (grey with blue 

piping) (this is an optional item 

and pupils are not expected to 

wear the jumper)

Skirt or Trousers Grey school skirt (must not be above 

the knee, must not be “body-con”) OR 

grey school trousers

Grey school trousers

Socks or opaque 
tights

Must be black. These may not have a 

frill trim. 

 

Must be black.



UNIFORM 
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Shoes Must be black, flat and without logos, 
patterns or coloured stitching.
Shoes must be able to be polished.
Black trainers are not allowed.
Ankle supports (such as those featured by 
the Kickers brand) are permitted. 
Boots are not permitted except in 
inclement weather, in which instance they 
must be removed at the School entrance 
and replaced with regulation school shoes.
Discretion on what constitutes a shoe, if 
there is doubt falls with the HOY/SLT

Must be black, flat and without 
logos, patterns or coloured 
stitching.
Shoes must be able to be 
polished.
Black trainers are not allowed.
Ankle supports (such as those 
featured by the Kickers brand) 
are permitted. 
Boots are not permitted except in 
inclement weather, in which 
instance they must be removed 
at the School entrance and 
replaced with regulation school 
shoes.
Discretion on what constitutes a 
shoe, if there is doubt, falls with 
the HOY/SLT

School bag  All students must have a black, 
rucksack style bag that is fit for 
purpose with a small logo .
 
Coloured dots awarded by the school for 
values & skills linked to the reward system  
& Matriculation should be sewn onto bags 
(straps)
 
Badges may only be worn on the strap of 
student’s bag.
 
Handbags are not permitted as school bags.

 All students must have a 
black, rucksack style bag 
that is fit for purpose with a 
small logo.
 
 Coloured Stripes awarded by the 
school for values & skills linked to 
the reward system  & 
Matriculation should be sewn 
onto bags (straps)
 
Badges may only be worn on the 
strap of student’s bags.

PE Kit Girls Boys

Plain White Polo Shirt Plain White Polo Shirt

Black Shorts Black Shorts

Black Football Socks Black  Football Socks

*Reversible Rugby Shirt *Reversible Rugby Shirt



UNIFORM 
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Accessories All accessories (such as scarves, gloves, hats, ear 
muffs) must be in school colours (black, blue or 
dark grey).
No jewellery (with the exception of the kara) is 
permitted.
 
 No Earrings or studs at all are permitted. A plain 
watch is allowed.  
 
No nose piercings are permitted
No Tongue piercings are permitted.
 
. Accessories for hair such as bandanas, tights and 
scarves are not to be worn in any circumstance. 
Only conventional hair bands (black) may be worn

All accessories (such as scarves, 
gloves, hats, ear muffs) must be 
in school colours (black, blue or 
dark grey).
No jewellery (with the exception 
of the kara) is permitted.
 
 No Earrings or studs at all are 
permitted .and A plain watch is 
allowed.  
 
 
No nose piercings are permitted
No Tongue piercings are 
permitted.

Hair Short hair should be no shorter than Grade 2. This 
includes any grading around the sides of hair and 
undercuts.
Long hair must be well-kept and tidy, and allow 
the face to be seen.  It may be tied back if 
necessary.
No shaved patterns, lines or unnatural colours are 
permitted in hair or eyebrows.

Hair must not be dyed, bleached or coloured in 
any way
If hair extensions are to be worn, the colour will 
be the same as the student’s natural hair colour.

Cornrows are allowed, but must be kept neat.
Girls’ hair accessories must be plain, without 
patterns and in school (blue, black, grey) colours.  
No diamante or similar is permitted.
Hair should not exceed a height of 2 inches and 
the grading must be no lower than grade 2. There 
should be no ‘step’ or ‘wedge’ effect.
Beads are not allowed.

Short hair should be no shorter 
than Grade 2. This includes any 
grading around the sides of hair 
and undercuts.
Long hair must be well-kept and 
tidy, and allow the face to be 
seen.  It may be tied back if 
necessary.
No shaved patterns, lines or 
unnatural colours are permitted 
in hair or eyebrows.
Cornrows are allowed, but must 
be kept neat.
Hair should not exceed a height 
of 2 inches and the grading must 
be no lower than grade 2. There 
should be no ‘step’ or ‘wedge’ 
effect.
Beads are not allowed.

Hair must not be dyed, bleached 
or coloured in any way.
If hair extensions are to be worn, 
the colour will be the same as 
the student’s natural hair colour.
 

Make up There should be no visible makeup worn at 

any time.

Nails/Nail varnish: No coloured or clear nail 

varnish is to be worn at school at any time. 

Long acrylic/fake nails are not to be worn 

at school.

 

There should be no visible 

makeup worn at any time.

Nail varnish: No coloured 

or clear nail varnish is to 

be worn at school at any 

time.



UNIFORM 

Uniform Suppliers 

Our uniform suppliers are Khalsa Schoolwear based in Bethnal Green. Once a year, we host an 
on-site uniform shop for parents to buy new items of uniform. Throughout the year, you may buy 
replacements directly from Khalsa. 

Website: www.khalsaschoolwear.co.uk 
Telephone: 020 7729 3286 
Address: Khalsa Schoolwear, 388-390 Bethnal Green Road, London E2 0AH 

A full price list of all uniform items can be obtained from reception throughout the year. 
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EQUIPMENT 
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School Equipment list
Every student at AGFS should have the following equipment with them at all times.

School Planner Eraser

Glue stick Pencil Sharpener

Black, blue, red & Green biro White board marker

Pencil Ruler

Maths set Spanish dictionary

Scientific Calculator French dictionary

Highlighter Personal reading book



THE PLANNER

On their first day at AGFS your child will be given a Pupil Planner.  They will be able to record their timetable 
and homework timetable and many personal details in it.

The planner is a fantastic resource for every pupil and we are very proud of its design. GFS has taken a major 
budget decision to ensure every pupil has a planner that will help them to achieve. 

It can be immensely useful if it is used well.  It is a forward planning document as well as a diary, and it will 
encourage your child to reflect on what they can do well and plan for their future progress.

Please look over your child’s planner and sign it each week. Use it to contact the form tutor/teachers. Their 
Form Tutor will also check over it and sign it every Monday. Their Head of Year from time to time will ask to 
see their planner.  In this way, your child will know that we are all interested in their progress. Do not wait 
for your child to show their planner to you – ask for it every day when they get home from school! 

The Planner is an essential part of your child’s equipment- failure to have their planner or any part of their 
equipment will result in an after school detention.
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COMMUNICATION 

AGFS is committed to ensuring that parents and carers are well informed on the academic progress, 
behaviour and overall experience that your child has at school. 

We send out fortnightly Parent Newsletters and you can also keep updated by using our website and 
parent app.

The majority of our communications go out via email so it is essential that we have your most up to date 
email address at all times. 

We will often communicate to you when or if: 
- Your child is absent from school 
- Your child receives a detention 
- When your child has made a notable achievement in school 
- There are changes to the school day due to emergencies 
- There are upcoming school events 
- You are requested to attend a meeting with one of your child’s teachers 
- There are safeguarding concerns around your child 

Formal Reports 

The school will communicate formally with parents and carers on the academic progress with the 
following regularly. At the end of a term, parents and carers will receive a summative report based on 
their child’s progress for that term.  At the end of the year, parents will receive an end of year report 
that outlines their child’s progress and includes comments from their form tutor about their overall 
wellbeing. 

Parents’ Evenings 

Parents will be invited to and be expected to attend an annual parents’ evening. The date of this will 
vary, however the focus will be on speaking with the child’s teachers face to face and identifying areas 
for the child to focus on in order to continue to succeed. 

Expectations of Parents 

- If you wish to meet with a member of staff, you will book an appointment in advance. Members of 
staff will not be able to meet with parents without an appointment. 

- Staff will be spoken to respectfully and in an appropriate professional manner. 
- Parents will follow the system of communication, speaking to form tutors at first instance before 

escalating their concern. 
- Please note that you are also welcome to contact our parent governors

Like most schools we use an online MIS to stay in contact with parents and carers. Our MIS will allow you 
to see daily updates of your child's timetable, attendance, house points and sanctions. It will also allow 
you to update your own contact details. This means that if you change your phone number or email you 
are able to update this yourself and this will automatically be available to staff within school. Obviously if 
you are unsure of how to do this and would like the school to update your details please contact us and 
we will be happy to do so.  Once you log in to the page there is also a tutorial video which will help you 
to navigate the system.
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COMMUNICATION

Communication 

At Ark Greenwich Free School our aim is to have open communication with parents/carers. It is our aim 
moving forward that all parties are proactive towards any issues involving pupils at the school. In order 
for this to work efficiently I would like to talk you through the way we would like you to communicate 
with the school. 
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Planner

FT

•Small administrative issues e.g. excusing pupil from PE or reason for absence
•Use the pupil planner to communicate with tutor or teacher

Form 
Tutors

•Initial concerns around progress or behaviour in one or more subjects
•Initial concerns around behaviour, attendance and general wellbeing 

AO
•Persistent concerns around attendance and punctuality – contact the attendance officer 

Deputy 
head of 

year

•Persistent concerns around wellbeing, health and mental health

HOY 

•Persistent concerns around  your child’s progress, behaviour and overall experience of the school
•Contact your child’s Head of Year  

DHT 

•If you are dissatisfied with the responses that you have received from the members of the pastoral team 
and wish to escalate your concerns, please contact the Deputy Headteacher – Behaviour, Pastoral and 
Personal Development 



Behaviour & Expectations
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Our Behaviour Principles

Our mission is to ensure Ark Greenwich Free School provides a positive and supportive 

environment where all achievements are celebrated.

Behaviour and academic achievement go hand in hand.  Having a strong vision about creating a 

school which is vibrant, nurturing, and academic but also subscribes to a ‘no excuses’ philosophy 

can be very challenging.  A major role in facilitating this vision is ensuring that conduct in 

classrooms, the way students interact with each other, their transitions from one lesson to 

another is cultivated and developed so that it is ingrained with staff and students that “this is the 

correct way to act once on the school grounds and beyond the school gate”. In short, better 

behaviour benefits everyone.  The teachers have no excuses when expected to teach good to 

outstanding lessons daily.  Students and parents have no excuses when progress is not at least an 

expected standard.  At GFS we make no apologies for expecting good behaviour at all times. 

We have high expectations of every student and we therefore expect students to meet these.  A 

mastery of the basics just like in academic subjects is essential; the same can be said for 

behaviour.  Some of our behaviour systems have a deliberate intention to ensure our students 

are held to account for their actions, learn from them and ultimately not to repeat a misconduct 

or other transgression again.  It is similarly important however that there is a balance to the 

stick.   A reward system that despite the overarching – high demanding expectations of the 

school,  the rewards system creates an atmosphere where the students are fighting to impress 

their teachers, actively demonstrating the Growth, Fellowship and Scholarship in all aspects of 

their time with us.  That the students are happy here, they understand they all have a role in 

contributing to GFS and the wider community in a positive way.  This ultimately makes them 

ready to be citizen’s intent on bringing about change for the better.

Excellent behaviour is essential for progress and therefore goes hand in hand with outstanding 

teaching and learning. Achieving impeccable behaviour is no easy feat which is why it is the 

responsibility of all.  Parents and carers have a responsibility to promote and support the 

school’s ethos and work with the school and other outside agencies so we can strive to have 

impeccable behaviour.  All staff, from teaching to non-teaching, NQT to SLT, all staff has to be 

consistent in their approach and have high expectations when managing behaviour.

Jerome Scafe 
Deputy Head Teacher – Behaviour, Safeguarding & Pastoral Care
 



Behaviour & Expectations

To nurture positive relationships we expect adults to show respect, have clarity about expectations, to be 

calm and listen to others and praise often, acknowledging good behaviour. By staff modelling good 

behaviours, a positive culture should permeate throughout the school.

Early intervention is key to ensuring that all young people engage and attend regularly.  In order to achieve 

this, systems and monitoring need to be effective throughout the school.  

Below you will find the links to the Following policies, you will also find these and more on our 

school website www.ark.greenwichfreeschool.co.uk:

http://www.arkgreenwich.org/Our School/Policies/ - Home School Agreement

http://www.arkgreenwich.org/Policies/- Behaviour policy

http://www.arkgreenwich.org/About Us/Our-Values- Ethos & Values

http://www.arkgreenwich.org/Our School/Policies/- Anti-Bullying Policy

http://www.arkgreenwich.org/Our School/Policies/- Data Protection Policy

Mobile phones

Parents are reminded that we operate a strict no mobile phone policy at AGFS, this policy allows us to 

minimise any online bullying, distribution of indecent images, exploitation, theft and distractions to the 

learning environment. The policy refers to ALL mobile communication devices. Students must not have a 

mobile phone device on their person at any point whilst at school. We do not operate a mobile phone 

drop off/collection service for students. Randomised searches are systematically undertaken and if a 

student is found to have a banned item on their person this will be confiscated and parents will need to 

attend school at the end of the half term to collect it. Only the Headteacher can authorise an exception to 

the policy in agreement with the governing body.
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http://www.greenwichfreeschool.co.uk
http://fluencycontent2-schoolwebsite.netdna-ssl.com/FileCluster/GreenwichFree/MainFolder/Policies/2017-18/2017-18-GFS-Home-School-Agreement.pdf
http://fluencycontent2-schoolwebsite.netdna-ssl.com/FileCluster/GreenwichFree/MainFolder/GFS-Behaviour-Policy-Sept-2017-vf.pdf
http://www.greenwichfreeschool.co.uk/Our-Values
http://www.greenwichfreeschool.co.uk/Policies/Home
http://fluencycontent2-schoolwebsite.netdna-ssl.com/FileCluster/GreenwichFree/MainFolder/Policies/Anti-bullying-policy-v05f.pdf-
http://fluencycontent2-schoolwebsite.netdna-ssl.com/FileCluster/GreenwichFree/MainFolder/Policies/GFS-Data-Protection-Policy-Final.pdf
http://fluencycontent2-schoolwebsite.netdna-ssl.com/FileCluster/GreenwichFree/MainFolder/Policies/GFS-Data-Protection-Policy-Final.pdf-


Mobile Phones

Parents are reminded that we operate a strict no mobile phone policy at AGFS, this policy allows us to 

minimise any online bullying, distribution of indecent images, exploitation, theft and distractions to the 

learning environment. 

The policy refers to ALL mobile communication devices. Students must not have a mobile phone device 

on their person at any point whilst at school. We do not operate a mobile phone drop off/collection 

service for students. Randomised searches are systematically undertaken and if a student is found to 

have a banned item on their person this will be confiscated and parents will need to attend school at the 

end of the half term to collect it. Only the Headteacher can authorise an exception to the policy in 

agreement with the governing body.
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Consequence Chart
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This is not an exhaustive list for further information, please see behaviour policy.

Issue In school action Issued by whom? Home contact

Lateness to lesson
 

·         Teacher 
detention

·         Behaviour point

·         Tutor
·         Subject Teacher

·         Phone call home
·         Meeting with 

subject
·         teacher
·         Phone call/ text 

home
Truancy ·         BSU for the day

·         Centralized 
Detention

·          

·         HOY
·         Attendance 

officer

Disruption to 
learning/refusal to 
follow instructions

·         One warning
·         Behaviour point
·         Removal from   

lesson
·         Teacher 

detention
·         Restorative 

Justice (RJ)

·         Subject teacher
·         HOY

 

·         Phone call 
home/text/email

·         Meeting with 
parent

Incorrect Uniform ·         BSU or sent 
home to correct the 
uniform/equipment 
errors

·         SLT
·         HOY

 

·         Phone call home
·         Text or email

Inappropriate 
corridor 
/playground 
behaviour

·         Behaviour point
·         Same day 

detention

·         Any member of 
staff

·         HOY
·         SLT

·         Text/email 
message

Eating/chewing in 
class

·         Teacher 
detention

·         Subject Teacher ·         Text/email home

Swearing ·         Behaviour point
·         Teacher 

detention
·         On call Internal 

exclusion

·         Any member of 
staff

·         Text/email

Swearing at staff ·         Internal 
exclusion

● Fixed Term 
Exclusion

 

·         SLT
·         Head teacher

·         Phone call home
·         Meeting with 

parent/carer
·         Text/email

Aggressive 
behaviour/actions 
to Staff/pupils

·         Internal 
exclusion

·         Fixed Term 
Exclusion

·         SLT
·         Head teacher

·         Phone call home
·         Meeting with 

parent/carer

Fighting/attack on 
another pupil

·         Fixed Term 
Exclusion

·         SLT
·         Head teacher

·         Phone call home
·         Text/email
·         Meeting with 

parent/carer



Rewards
Golden Tickets
 
Teachers will receive 15 golden ticket per half term.  They will award tickets for Growth Fellowship, 

Scholarship inside and outside of the classroom.  On the ticket the teacher will write down the 

student’s name, form and reasons for the ticket being issued.  The teacher will also log the ticket on 

SIMS.  The student will have a chance to show the ticket to their parent/ carer.  When the student 

returns to school the ticket must be deposited in their year group box.  The more tickets a student 

collects the more chance they have of winning a prize.  Half termly the HOY will take the box into an 

assembly and read out the top 3 students in the year group who will automatically receive a voucher 

-£10 from Amazon.  The golden tickets will be placed in a tombola and the next 4 students will be 

picket out.  Again, the more tickets a student deposits into the box the more chance they have of 

being pulled out.  The prizes here will be GFS branded items like pens, USBs, umbrellas, sports bags, 

soft footballs.

 At the end of the year the students with the most amount of golden tickets will be taken to  

The top 10 in each year group will automatically go.  They will have the option of choosing a friend to 

take with them, the condition being that they are in the top 50 of golden ticket winner in their year 
group.
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Students will also be awarded for earning the 
following:
200 golden tickets – platinum certificate
100 golden tickets – gold certificate
50 golden tickets – silver certificate
25 golden tickets – bronze certificate

Celebration Assemblies

At the end of every term we hold a celebration assembly where students will be nominated for 

certificates by their teachers, HOY, 100% attendance certificates and the Head teacher’s award.

The House System

The Golden ticket system will equate to 1 house point.  This will show an ever increasing 

accumulative tally throughout the school year instead of just at the end of the school year.

There will be 3 major House Events in the year.

Term 1- Debating

Term 2 – creative writing

Term 3 – sports day, There will be an overall house trophy for the winning house.

 

All staff will be allocated a house – they will be encouraged alongside the students to represent 

and encourage the students in various house events and activities.  This will also tie into staff social 

activities in order to establish a tight and upbeat staff morale.

 



Rewards
Stripes: Matriculation & Prize Evening

 All students will be expected to collect coloured dots  for their school bag.  These dots are different 

colours and represent a particular value or skill.  This will be linked to year 7 Matriculation.  They must 

earn Growth, Fellowship and Fellowship stripes in order to successfully matriculate.

A annual prize evening will take place at the school.  This will be a formal occasion where parents, 

governors , staff and students (current and past) can celebrate the previous year’s successes.

Tutors will nominate one student for an award

HODs will nominate one student from the lower school and middle school for an award

The Head Teacher will nominate one student for an award – The Connor Pierce

Past students will also be invited back to celebrate their academic GCSE success

Matriculation & a prize evening will take place on the same evening

 

Criterion will be written for students (7-11) & staff to see what skills, values, tasks, challenges the 

students need to demonstrate in order to earn their dot. 
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Area Colour

Growth  Light Blue

Fellowship  Emerald Green

Scholarship  Lilac/Purple

 Performing & Expressive Arts Yellow

 Leadership (across the school)  Red

 Community & Charity  Silver

 Creativity & Innovation Light Green

Attendance & Punctuality Aqua

Enrichment Orange

Independence Warm Purple

Head Teacher’s Stripe Gold



THE PASTORAL TEAM 

The form tutors are very important people in your child’s life and will be the first point of contact, should 
you wish to make contact with the school or raise any questions. Please use the planner as the first means 
of contact as you and your child’s Tutor will be reading and signing this on a weekly basis.

If you would like to meet with a member of staff in person then you must make an appointment via the 
school office. Please do not come in to school and ask to see a member of staff there and then. This will not 
be possible because staff have teaching and other commitments.
 
The school will continue to use email as its main form of communication. If you have trouble regularly 
accessing the internet please let the school know and we will arrange for the information to be delivered in 
a different format. All general letters will also be uploaded to the school website. 

Below are texts that you will be receiving on the day of any detentions issued:

Late Detention 1 hour

Please note that your child was late to school this morning. In accordance with school policy a 1-hour after 
school detention has been issued. Thank you in advance for your support with this matter. GFS Attendance 
team.

Teacher Detention 30 minutes

Your child has been placed in a 30 minute detention after school.  If you would like any further information 

please contact your child’s Form Tutor in the first instance.

HOY Detention 1 hour

Your child has been placed in a Head of Year detention for 1 hour after school.  If you would like any further 

information please contact your child’s Form Tutor in the first instance.

HOY Detention 2 hour

Your child has been placed in a Head of Year detention for 2 hours after school today.

 If you would like any further information please contact your child’s form tutor in the first instance

 

Behaviour Support Unit-BSU

Your child has been placed in internal exclusion for the day as well as serving a 1 hour detention after school 

today as a result of a breach of the behaviour policy. Please be advised a member of staff will be in contact 

with you at the end of the day
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ATTENDANCE 
Attendance is a crucial element in a child educational success.  Even the most effective teachers will struggle 

to raise the standards of children who are not at school regularly.  Without the opportunity to receive good 

teaching and support every day throughout their school career, the most vulnerable students are unlikely to 

narrow the gap with their peers.

Punctuality 
Punctuality is very important both to your child and the School. The School gates will open at 8:05 every 
morning. The main school gates are locked at 8:20am and all pupils who arrive after this time will have to go 
to main reception to sign in as late. If a pupil accrues ten minutes of lateness during a half term then they will 
receive a Head of Year detention. 
PUPILS LINE UP AT 8:20am with a member of the senior leadership team and all form tutors. Line-up is when 
students will be greeted by their teachers and have their uniform & Equipment inspected.
 
Attendance & Punctuality
Attendance at school is vital for the following reasons: 
• To give your child the best possible start in life
• Enable your child to reach their potential
• Prove to employers that your child is reliable and assist him or her in getting a good job
• Reduce the risk of your child becoming a victim of crime or abuse
• Reduce the opportunity for your child to be drawn into antisocial or criminal behaviour

What does regular Attendance mean? 
Regular attendance means that your child must: 
• Attend school every day unless there are justified reasons
• Arrive at school on time
• Go to all lessons
 
At AGFS the following steps are in place to maintain high standards of attendance:
• Any pupil who is absent from school during morning or afternoon registration will have their absence 

recorded as authorised, unauthorised, or as an approved educational activity. 
• The morning registration period is during registration at 8:20 . The afternoon registration period is during 

tutor time
•  If a pupil is unable to attend school through illness or for any other reason it is the parents’ or carers’ 

responsibility to contact the school office on the school number by 8am.
• If parents are unable to phone then an email can be sent and the school office will call back to confirm the 

reason.
• Upon return to school the pupil must bring a letter giving written details of the reason for  absence. This 

should be addressed to the pupil’s form tutor who will pass them to the Attendance Officer for retention in 
the pupil’s file.

• The school will accept parents or carers using the school planner to communicate reasons for absence.
• If a pupil is absent for five continuous days then their absence must be supported by a doctor’s note. This 

should be provided to the school even if the pupil in question is still not able to attend.
• Pupils’ absence will be monitored by the form tutor, HOY and Attendance Officer. In cases of frequent or 

persistent absence then the Attendance Officer will intervene and, if deemed necessary, involve 
appropriate outside agencies.
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SAFEGUARDING 

The staff and governors at AGFS are committed to safeguarding the welfare of our pupils and to 
providing a safe environment with robust systems to ensure the safety and healthy development of all 
our pupils, within the School and on related school trips and other activities.

Everyone who comes into contact with children and their families has a role to play in safeguarding 
children. School staff are particularly important as they are in a position to identify concerns early and 
provide help for children, to prevent concerns from escalating. The Schools form part of the wider 
safeguarding system for children.

The school has a designated safeguarding lead – Mr MacPherson who will provide support to staff 
members to carry out their safeguarding duties and who will liaise closely with other services such as 
children’s social care. 

You can contact Mr MacPherson by either calling the school office or via E-mail at 
info@arkgreenwich.org

Everyone working in AGFS shares the objective of helping to keep children and young people safe by 
contributing to:
• ensuring that AGFS provides a safe environment in which children and young people can learn and 

develop, and
• identifying children and young people who are suffering, or at risk of suffering abuse and taking 

appropriate action with the aim of making sure they are kept safe both at home and in school.
 
We recognise that some children may be especially vulnerable to abuse.  We are committed to doing 
our best to identify such children and to working with the appropriate authorities to support and 
safeguard them.  

We are committed to providing all our pupils with a safe learning environment, free of bullying and 
other forms of harassment, and to teaching pupils to act safely in and outside school and on the 
Internet. 

We will always take a considered and sensitive approach in order to support all our pupils.

It is not the responsibility of School staff to investigate welfare concerns or determine the truth of any 
disclosure or allegation. All staff have a duty, however, to recognise concerns and maintain an open 
mind. Accordingly all concerns regarding the welfare of pupils will be recorded and discussed with the 
designated senior person with responsibility for child protection, prior to discussion with parents. The 
name of the designated person in school is Mr MacPherson. If a pupil, parent or member of staff should 
disclose concerns about the welfare of a pupil at GFS, he will first consider the following:
 
• any urgent medical needs of the child,
• discussing the matter with other agencies involved with the family,
• consulting with appropriate persons e.g. Safeguarding Officer, Greenwich Children’s Services,
• the child’s wishes
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Cashless Meal Process-Overview

Our school has been implementing a biometric system to collate payments for snacks and meals/ 
drinks  in the canteen. The information from your child that we wish to use is referred to as ‘biometric 
information’ (see next paragraph). Under the Protection of Freedoms Act 2012 (sections 26 to 28), we 
are required to notify each parent of a child and obtain the written consent of at least one parent 
before being able to use a child’s biometric information for an automated system.

Biometric information and how it will be used

The information will be used as part of an automated biometric recognition system. This system will 
take measurements of your child’s thumb print and convert these measurements into a template to be 
stored on the system. An image of your child’s thumb print is not stored. The template (i.e. 
measurements taking from your child’s thumb print) is what will be used to permit your child to access 
food services.

Providing your consent/objecting

As stated above, in order to be able to use your child’s biometric information, the written consent of at 
least one parent is required.

If you give consent but later change your mind, you can withdraw this consent. Please note that any 
consent, withdrawal of consent or objection from a parent must be in writing.

If you give consent to the processing of your child’s biometric information, please sign, date and return 
the enclosed consent form to the school. If you do not wish your child to use their thumb print for 
meals payments, we will make alternative arrangements.

Please note that when your child leaves the school, or if for some other reason he/she ceases to use 
the biometric system, his/her biometric data will be securely deleted.

Payment for meals/snacks

Parents will receive instructions on how to top up via email. Alternatively, your child may bring cash for 
the ‘top-up machine’ (situated in the pupil entrance hall) which enables money to be available to use 
instantly.
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CULTURE AND ETHOS AT AGFS 

The Mission for the school
In order to deliver the school’s vision and values, the Greenwich Free School promises its pupils:

6 Pillars

1.      High Expectations

We set very high expectations for all our pupils and believe that every child can realise their potential 

to achieve strong outcomes with the right teaching and support. We want every pupil at an Ark 

academy to do well enough by the age of 18 to go on to university or pursue the career of their choice 

and ensure that our pupils understand the opportunities that school and further education will afford 

in their future lives.

We hold high expectations for all our pupils and as a result they achieve exceptional outcomes.  Pupils 
understand the opportunities that school and further education will afford in their future life. High 
expectations and the drive for strong outcomes permeate the school. A culture of aspiration and learning 
is palpable. Pupils and teachers understand that qualifications are currency and we are unapologetic in 
our pursuit of this.  Out pupils, and our network, rank amongst the best. Progress, from every starting 
point, matters to us. We know that every child can realise their potential and our targets for every child 
reflect this.  Our teachers are relentless in their efforts and know that co-planning, coaching and forensic 
assessment are key to the success of their pupils.  We take every opportunity to support our pupils to 
master the curriculum, to develop skills and to grow as well rounded, passionate and curious citizens. We 
know too that children need to think deeply and more broadly about the work around them and the 
opportunities that exist.  We understand that character and cultural capital matters. We commit to 
ensuring every pupil enjoys a range of experiences that develop this knowledge and character: through 
explicit personal development; speakers, curriculum link visits, exposure to universities and careers and a 
wide range of enrichment programmes.  

2.      Excellent Teaching

Our teachers have excellent subject knowledge and a detailed understanding of the curriculum which 

they use to challenge each child whilst fostering a curiosity for learning. Lessons in Ark academies are 

underpinned by high expectations, from the use of academic language and grammatical precision to 

the level of rigour expected in pupil responses. We make intelligent and appropriate use of data to 

improve teaching and draw on evidence and experience of the best ways to achieve excellent 

outcomes for all children.

Excellent teaching is underpinned by high quality professional development. We prioritise learning and 
development to ensure that all teachers can access good quality professional development which flows 
from novice to expert. Our teachers are expected to have excellent subject knowledge and a detailed 
understanding of the curriculum, which means that they recognise how the learning fits into the pupils’ 
broader development within the subject. Lessons are underpinned by high expectations, from the use of 
academic language, grammatical precision and level of rigour expected in pupil responses.  We make 
intelligent and appropriate use of data to improve teaching and the curriculum, drawing on both 
evidence and experience.   Great teaching enables our students to achieve excellent outcomes, whatever 
their starting points.
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3. Exemplary Behaviour

We want all of our pupils to enjoy school and develop enthusiasm for learning alongside an 

understanding of their future role in society. Effective management and clear and consistent routines 

ensure that we maximise time for learning. Pupils are taught to be self-disciplined and self-regulating 

and this is evident in their conduct and attitudes towards one another, their school and the community 

they live in. Our schools are purposeful places, each characterised by a respectful and orderly 

environment, where teachers can focus on teaching and pupils on learning.

Calm, purpose and order will be established in our schools through the consistency of high expectations, 

clarity of routines and development of self-discipline. Exemplary behaviour will be at the heart of our 

schools, providing the calm and focussed environment that allows pupils to learn, show and receive 

respect and develop the behaviours that will enable them to play a full role in society. Our schools will be 

orderly and all movement around each school will be managed carefully and maximise time for learning. 

Our routines will be completely consistent across every member of staff and will be implemented in a 

kind, respectful and nurturing manner.  We explain our expectations very clearly, why they are important 

and then we expect everyone to follow these all of the time.  As a result, our pupils will understand how 

the routines help to create an excellent school. They will also understand how the development of their 

self-discipline will help them in the future. Our behaviour systems will be designed to support pupils to 

reflect upon and learn from their mistakes and develop their ability to make good decisions.  Rewards are 

important in our schools and are used to encourage and train students into strong learning behaviours.

4. Depth for breadth

We prioritise depth for breadth. All pupils secure firm foundations in English and mathematics and this 

underpins excellence in other subject disciplines. Our curriculum is rigorous and knowledge-led with 

pupils mastering key learning before moving on. Regular assessments and interventions are structured 

to ensure that pupils are supported to keep up, not catch up.

Our schools offer a broad range of subjects from Early Years onwards. At Key Stages 4 and 5 we offer 

academic pathways alongside technical alternatives, with choices informed by high quality careers 

guidance.  Our intention is to support all students into a good university or a career of their choice.

We plan our curriculum backwards in each subject area with big ideas underpinning each academic area 

of study and building year on year.  Our expectation is that pupils will master key learning before moving 

on.  This knowledge-rich curriculum ensures that what they learn about is as important as the skills they 

develop in applying that knowledge.  More time for English and maths, particularly where most needed to 

help pupils catch up, means that students develop literacy and numeracy skills to a high level.  Intervening 

as soon as a need is identified supports students in catching up fast.  Because we make every minute 

count, we are able to offer a range of subjects that meet the needs and interests of each pupil.

Our shared assessments test mastery in a cumulative manner with exam weeks held three times per year 

across the network.  End of year exams test mastery of the whole course to date and these are supported 

by regular formative formal checking of understanding.  Alongside this rigorous curriculum goes informed 

planning, an expectation of high quality work by students and precise and supportive feedback from staff.

Retaining knowledge is important for our students; this is regularly checked and revision is naturally built 

into our curriculum as new challenges draw upon and utilise prior learning.  Grappling with challenging 

content supports the development of resilience in our students. 

All of these elements allow students to develop a solid framework of understanding of a subject’s body of 

knowledge and a set of skills which support all future learning in that subject area.
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5.    Knowing every child

Our schools are all different because they reflect their local communities and context. We value diversity 

and inclusion, it is important that every pupil knows and is known well by their teachers so that every 

individual can flourish. All Ark academies explicitly develop the character and habits which support 

pupils’ academic and personal development. Positive relationships between pupils and adults reinforce a 

culture where children are safe and maintain excellent behaviour and a commitment to learning. We 

value pupils’ wider experiences, providing access to a diverse range of high quality pathways and 

enrichment.

All pupils will develop through practice the character and habits that support their academic and personal 

development, becoming thoughtful citizens who make conscious, ethical choices over their lives. 

Ultimately, they will carve out their own futures, thriving in whatever environment they choose and 

becoming happy, fulfilled and socially engaged adults.

The virtues our students practise will mean that our pupils make informed and moral decisions, sticking to 

their principles, forming strong personal relationships, making good choices for themselves and others and 

working hard to see those choices through.

At the same time, pupils will develop the learning habits that underpin academic success, enabling them to 

engage in study at the highest level. They will learn to think rigorously, read critically, organise themselves, 

take notes, listen, discuss and debate, conduct research, give presentations, manage extended projects, 

manipulate technology and write at length.

Our pastoral care is of the highest standard for each and every student.  We know our students individually 

and take the welfare and safeguarding of our community seriously.  Through our timetabled curriculum and 

the wider experiences our students gain, we robustly teach British Values, equalities and a full range of 

personal, social and health education.

6.      Always Learning

Training and development is part of daily life at Ark. Across the network we are committed to identifying 

talent and nurturing individuals to create a community of exceptional teachers, highly skilled support 

staff, thoughtful managers and strategic leaders.

Excellent teaching is underpinned by high quality professional development. All teachers have access to 

high quality CPD which supports progression at all stages of their career. All teachers are supported to 

develop through weekly coaching, collaborative planning meetings, training days and a highly effective 

regional and network CPD offer. New and aspiring leaders are trained in the key aspects of school 

leadership through our Leadership Academy.

All members of staff in Ark Schools will see themselves as leaders within an aligned community of 

professionals and will be systematically trained in best practice. Training and development will be part of 

daily life at Ark. There will be three strands to this. Firstly, we will all be excellent practitioners. Our 

teachers’ practice will be developed through weekly coaching, weekly collaborative planning meetings, 

training days and a highly effective regional and network CPD offer. We also provide robust support and 

training for our non-teaching staff. 
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Secondly, all staff will be leaders. They will be supported to engage in evaluative, data-driven and 

strategic thinking related to their role. We will return regularly to the principles that underpin the six 

pillars and their day to day manifestations to ensure that everyone feels that they will be the guardians of 

them and will be empowered to make decisions based on them. We will explain the philosophy behind 

network, regional and school approaches and decisions. As a result, all members of our team will have a 

greater insight into the whole organisation, will be able to articulate the vision of the network, region and 

school and will be able to apply this to their day to day practice.

Thirdly, when staff take on leadership positions within schools, their development will follow the same 

principles of ongoing training and development on leadership activities such as observation and 

feedback, delivering training, coaching others and leading collaborative planning. They will also have 

systematic feedback on their strategic planning and evaluation; opportunities to co-plan, discuss key 

aspects of their role and conduct joint monitoring activities. We will run training sessions which cover the 

key aspects of school leadership. This weekly coaching programme will be planned to fit into school 

calendars which ensures support is timely and practical. We will be an organisation that creates a 

constant stream of exceptional teachers, thoughtful and strategic managers and visionary leaders who 

will be able to make an important contribution to education more widely across our network.

Organisation at Ark

We will be relentlessly focussed on our school visions and organise our time effectively to ensure we can 

implement them fully in all aspects of our network, regions and schools. We will work within a climate of 

professionalism and respect. We will be committed to our shared vision and know that the successful 

implementation of this means we must be a network where everyone has time to do their job well, 

where there is an open dialogue about workload and organisation and where there is support to 

prioritise. We know that time is precious and we will use it strategically. We will give deadlines a term in 

advance so we can plan our work.  We will allocate time for planning and reviewing so that it can become 

a considered and high leverage part of our annual cycle. Our network, regional and school calendars will 

be organised to facilitate collaborations.

 

We will be building a network, regions and schools to provide our communities with a first class 

education for generations to come. Our schools must be sustainable. These will not be schools that rely 

on the brilliance of a few but schools that develop brilliance in all staff. We will be schools that are 

consistent and we know that it is only as part of the collective network that we can achieve our ambitious 

aims. We will work together to develop the best approach to achieving our aims, codify the very best 

practice and ensure it is fully embedded across the network.

Put simply, our aim is to create a network where an exceptional body of staff creates schools that deliver 

an exceptionally high standard of education for generations to come.
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SPECIAL EDUCATIONAL NEEDS

How does AGFS support pupils with special educational needs and/or a disability (SEND)?

The first step to supporting pupils with special educational needs and/or a disability (SEND) is to ensure 
that every pupil receives high quality teaching in every lesson. At AGFS, we support high quality teaching 
through regular training, coaching, observation and feedback. Where students have specific needs, 
these are taken into account when planning and delivering lessons and the progress of students with 
additional needs are monitored closely throughout the year. The senior leadership team and SENDCo 
regularly visit classrooms to observe pupils’ progress and to support teachers with SEND provision. 
 
SEND Programmes at AGFS
Read Write Inc. Fresh Start: Read Write Inc. Fresh Start is a phonics based programme which supports 
reading and writing skills. The Read Write Inc. website (http://www.ruthmiskin.com/en/parents/) 
provides an overview of the programme. 

Lexia: Lexia is a computerised literacy development programme. The Lexia website 
(http://www.lexiauk.co.uk/parents/lexia-school-home-use/) includes details of the programme with 
suggestions as to how to make the most of the programme at home.
 
Speech, Language, and Communication Therapy: The school Speech and Language Therapist makes 
frequent visits to school, delivering 1:1 therapy sessions and supporting pupils in applying speech, 
language and communication skills in lessons.  

ASD Outreach Support: Half termly visits to the school are made by this local authority team, where they 
offer direct support and advice to individual students, carry out classroom observations, consult with 
teaching staff, and run staff training sessions. 
 
Social Skills Groups: These are small group sessions (up to 6 pupils per group) in which pupils learn about 
and practice social communication. Social skills groups are run by trained learning support assistants in 
consultation with the school’s Speech and Language Therapist.

Mental Health Support
A range of mental health support is available in school. This includes group sessions run by our Student 
Development Officer (e.g. to support pupils with developing confidence), 1:1 mentoring, and 
counselling. Our school counsellor visits once per week and offers counselling on an individual basis. The 
school also has links with the local branch of Child and Adolescent Mental Health Services (CAMHS) 
which supports pupils with more complex mental health needs.
 
Lunch-Time Support: Students who find the unstructured nature of lunchtime difficult have access to the 
games club in the SEND room each lunchtime.
 
Educational Psychology Support: Educational psychologists support pupils in a variety of ways: through 
specialised assessments, through 1:1 or small group work; and through staff training.
 
Occupational Therapy: The occupational therapy service works with pupils with physical needs to 
support them to develop functional independence.  

Sensory Service Support: The sensory service provides support to pupils with sensory impairments, 
supporting pupils to use assistive technology, sign language training, and working with teaching staff to 
ensure that pupils’ needs are being met in the classroom.
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Pupil information- GDPR

On May 25, 2018, per the General Data Protection Regulation (GDPR), organisations processing data for 
European Union citizens had to begin complying to GDPR standards.

 This new legislation was brought into to better regulate a world of technology and data sharing unrecognisable 
to those who drafted its predecessor, the Data Protection Act, which was written twenty years ago; a time 
when under a third of UK homes had a home computer!

 In general, the legislation aims to protect personal data by requiring data controllers, such as GFS, to only keep 
your information for a specific, legal and justified purpose and use; to be open about this purpose and use; and 
to keep your data secure.

 You may also be aware that the GDPR requires that there is a “legal basis” for processing. Much of the data 
processing undertaken by GFS is done to comply with the statutory, legal and safeguarding obligations 
associated with being a maintained school, such as supplying census data to the government or keeping 
parents/carers informed. This is in addition to the processing taking place to ensure students receive the best 
support both educationally and pastorally that they can.

 Article 6 of the GDPR lays out legal bases for processing, such as below, which cover the vast majority of the 
processing that GFS does.

Processing is necessary for compliance with a legal obligation to which the controller is subject
Processing is necessary in order to protect the vital interests of the data subject or another natural person
Processing is necessary for the performance of a task carried out in the public interest or in the exercise of      
official authority vested in the controller
Processing is necessary for the purposes of the legitimate interests pursued by the controller or by a third party,    
except where such interests are overridden by the interests or fundamental rights and freedoms of the data 
subject which require protection of personal data, in particular where the data subject is a child.

Where such processing is not necessarily covered by other provisions, we obtain consent to use or share data in 
other ways as our legal basis for processing.

Many agreements and consents to process data were outlined in the home/school agreement that was agreed 
to on admission to GFS.

Our consent forms for other forms of processing will be reissued at the start of the 2018-19 school year to 
ensure they are up to date.

 The privacy notice applying to GFS after the introduction of the GDPR is available on our website.
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SAFEGUARDING 
The school has a designated safeguarding lead – Ms Gainey who will provide support to staff members to 
carry out their safeguarding duties and who will liaise closely with other services such as children’s social 
care. 

You can contact Ms Gainey by either calling the school office or via E-mail at info@arkgreenwich.org

Everyone working in AGFS shares the objective of helping to keep children and young people safe by 
contributing to:
• ensuring that AGFS provides a safe environment in which children and young people can learn and 

develop, and
• identifying children and young people who are suffering, or at risk of suffering abuse and taking 

appropriate action with the aim of making sure they are kept safe both at home and in school.
 
We recognise that some children may be especially vulnerable to abuse.  We are committed to doing our 
best to identify such children and to working with the appropriate authorities to support and safeguard 
them.  

We are committed to providing all our pupils with a safe learning environment, free of bullying and other 
forms of harassment, and to teaching pupils to act safely in and outside school and on the Internet. 

We will always take a considered and sensitive approach in order to support all our pupils.

It is not the responsibility of School staff to investigate welfare concerns or determine the truth of any 
disclosure or allegation. All staff have a duty, however, to recognise concerns and maintain an open mind. 
Accordingly all concerns regarding the welfare of pupils will be recorded and discussed with the designated 
senior person with responsibility for child protection, prior to discussion with parents. The name of the 
designated person in school is Mr MacPherson. If a pupil, parent or member of staff should disclose 
concerns about the welfare of a pupil at GFS, he will first consider the following:
 
• any urgent medical needs of the child,
• discussing the matter with other agencies involved with the family,
• consulting with appropriate persons e.g. Safeguarding Officer, Greenwich Children’s Services,
• the child’s wishes

He will then make a decision in accordance with the procedures or advice of the local safeguarding 
children’s board. This may include:

● where possible, talking to parents, unless to do so may place a child at risk of significant harm, 
impede any police investigation and/or place the member of staff or others at risk;

● making a child protection referral to children’s social care because a child is suffering or is likely to 
suffer significant harm and if this needs to be undertaken immediately;

OR:

● not to make a referral at this stage;
● if further monitoring is necessary; or
● if it would be appropriate to undertake an assessment and/or make a referral to other services.
● All information and actions taken, including the reasons for any decisions made, will be fully 

documented. Any referrals to children’s social care will be accompanied by a standard referral form.
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SAFEGUARDING 

Recording and monitoring 
Accurate records will be made as soon as practicable and will clearly distinguish between observation, 
fact, opinion and hypothesis. All records will be signed and dated.  All Child Protection documents will be 
retained in a ‘Child Protection’ file, separate from the child’s main file. This will be locked away and only 
accessible to the Headteacher and Senior Designated Person. 

Supporting the child and partnership with parents
GFS recognises that the child’s welfare is paramount and that good child protection practice and 
outcome rely on a positive, open and honest working partnership with parents.

While, on occasion, we may need to make referrals without consultation with parents, we will make 
every effort to maintain a positive working relationship with them whilst fulfilling our duties to protect 
any child, acting with the advice of the local children’s safeguarding board as appropriate. We will 
provide a secure, caring, supportive and protective relationship for the child.

Children will be given a proper explanation (appropriate to age and understanding) of what action is 
being taken on their behalf and why.

We will endeavour always to preserve the privacy, dignity and right to confidentiality of the child and 
parents. However, no member of staff can necessarily promise confidentiality to any child who should 
make a disclosure of abuse. If it is felt that a child is at risk of harm or is being harmed, the Designated 
Senior Person (DSP) has a responsibility to share this information with Social care. In turn, the DSP will 
determine which members of staff need to know personal information and what they need to know to 
support and protect the child.

If you, as parents, should have any further questions about any of that which has been written above, 
you should contact Ms Gainey (Designated Senior Person) directly.
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ATTENDANCE AND MEDICAL CARE 

AGFS is under no obligation to authorise absences during term time. Where there are exceptional 
circumstances, parents or carers may write to the Headteacher to formally request a period of 
absence, clearly stating the reasons. This will then be considered and reviewed on a case by case 
basis. 
 
A pupil taken on leave without permission will be marked in the attendance register as taking 
unauthorised absence (truancy). The matter will then be referred to the local authority. 
 
Accidents and Illness 
If a student has an accident or feels unwell they must tell a member of staff straight away. If they are too 
ill to remain then their parents/carers will be contacted by the student welfare team. 
Under no circumstances will a student leave or go home without permission from the Student Welfare 
Officer. 

Medicines
With the exception of asthma inhalers, students are not allowed to administer drugs themselves. All 
inhalers should be clearly labelled with the child’s name and be carried by the child at all times. A second 
inhaler, clearly marked with the pupil’s name, should also be left with the pastoral team. If a student 
needs to take a prescribed medicine at the School they must bring a letter to the pastoral office, giving 
authorised permission for her to administer the medicine. No pupils should carry any medicines or 
painkillers on their person.
 
If your child takes medication as part of treatment for a long term condition, this medication must also 
be stored safely in school. This medication must be clearly marked with the pupil’s name and the 
frequency with which it must be taken. Parents are responsible for ensuring the school has sufficient 
medication in school and for ensuring it is in date. All medication will be returned home at the end of 
each academic year. 

Medical Appointments 
Wherever possible, medical appointments should be arranged for outside School hours. If this is not 
possible, students MUST bring a note from their parents/carers in advance of the date along with a 
letter of appointment from their doctor or hospital to show to their Form Tutor and the attendance 
officer. If the attendance officer agrees with the necessity to miss school they will countersign the letter 
and the student will present that at student reception where they will need to sign out. Reception will 
retain the letter. 
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HOW TO PAY FOR SCHOOL MEALS 

At Ark Greenwich Free School we offer a range of food and drinks for students to purchase for snacks and 
at lunch time. At break-time the kitchen offers a variety of options including bacon/sausage/egg/cheese 
rolls for 55p, through to lunch times where we have a tasty and nutritious selection of sandwiches, pasta 
pots, main meals (including vegetarian), with jacket potatoes and salad available every day. Menus are 
served on a three week rota and are reviewed termly. 

Each balanced meal costs £2.80 and consists of one of the following:
• Meat/Vegetarian main meal, plus a dessert or carton drink
• Pasta Pot, plus a dessert or carton drink
• Sandwich/baguette, plus a dessert or carton drink
 Additional items may be purchased.

We provide access to water fountains in the dining hall, and pupils are encouraged to ensure that they stay 
hydrated throughout the day. 

We have a £5 per day spending limit in order to ensure students do not take their account rapidly in to 
debt without parents being aware.

If you are not already in receipt of Free School Meals and you receive certain benefits you may be eligible 

to receive school clothing grants, school journey grants and Free School Meals. The pupil benefits team at 

the Royal Borough of Greenwich will work out the support you will receive. To apply please use the 

following link:

http://www.royalgreenwich.gov.uk/info/200086/schools_and_colleges/395/financial_support_for_primar

y_and_secondary_school_pupils. If you are already in receipt of Free School Meals you will not need to 

re-apply however please ensure you tick the required box on our Online induction form.

Please note that meals are not issued unless credit is available on a student’s account, and also that we do 
not allow students to purchase items for their peers. 

Payments
There are 2 methods to paying for school meals.

1. We have cash loading machines in the school foyer area for students to top up their accounts with 
cash.

2. Online payments can be made, meaning your child will not have to bring cash in with them to school.

Details of how to make online payments, see full break time and lunchtime menus, and see itemised 
purchases that your child has made for the whole year, can be found below.

Plus Pay
+Pay is a payment management service that is fully integrated into ParentMail. From one single service you 
can receive communications from schools by email and/or text and also make online payments. ParentMail 
will send you a link via email to register for online lunch payment, once your child has started school.
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HEALTHY EATING

The following foods and drinks are banned from the School:
 
• Crisps
• Sweets
• Chewing gum
• Biscuits 
• Fizzy drinks of any description
• Lucozade or other ‘energy drinks’
• Any other food or drink product that the Headteacher deems unsuitable
 
We expect that students do not purchase or eat these items on their way to or from school.
 
Access to drinking water 
Mild dehydration is also one of the most common causes of daytime fatigue. The students can access 
free, clean and palatable drinking water from the Dining Hall and water fountains during break, lunch 
and before and after school. 

Pupils will not be permitted to leave lessons in order to get a drink, so it is recommended that your child 
brings a flask that they can fill up with water so that they can keep themselves hydrated throughout the 
day. 
 
Physical Activity
AGFS pupils will be offered an exciting range of sporting opportunities in their enrichment programme in 
addition to their timetabled PE lessons. They will learn about the benefits of physical activity and be 
offered the chance to participate in team, competitive and individual activities. 
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Enrichment

The enrichment programme provides opportunities for students to develop in line with the values of AGFS: 
Ambition, Growth, Fellowship and Scholarship. 

In practice, this means:

Growth: Providing opportunities for students to work on and develop new skills and character traits

Fellowship: Providing opportunities for students to work together and in teams to support others, overcome 

challenges and learn from failures

Scholarship: Providing opportunities for students to engage in additional academic study of disciplines not 

offered in the mainstream curriculum, as well as targeted interventions for those students requiring 

additional support. 

Ambition: Providing opportunities for students to engage in workshops, trips and experiences that can 

influence their next steps academically and equip them for future post 16 studies and careers

 

The programme is offered to all Y7-9 students and takes place on Wednesday afternoons between period 5 

and period 6. Students participate and complete one enrichment club between September - February and 

another between February - July.  They choose which clubs they would like to participate in from the columns 

below, selecting a 1st, 2nd and 3rd choice. Depending on the club size, staffing and student uptake, students 

will get one of their options. When students rotate in February they choose in order of preference again, but 

cannot choose any clubs that fall under the same column as the club they were in previously. This is to ensure 

they have the opportunity to develop different skills.

Students in partnership with their teachers will be set a bronze, silver and gold target for each enrichment 
period. At the end of each period students will discover what standard they have achieved. Students who 
have achieved a gold standard will be awarded an enrichment stripe, which can be sewn on to their school 
bags.

Parents will receive an update on the standard their child is achieving in enrichment at the end of each cycle 
through the termly reporting cycle. Each student will also receive a certificate at the end of each school year 
detailing the standard and/or enrichment stripe they have achieved for each enrichment club.
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Enrichment

41

Creativity & 

Performing and 

Expressive Arts

Fellowship Leadership and 

Independence

Community 

Volunteering  and 

Charity Work

Scholarship and 

Ambition

Dance Badminton Duke of Edinburgh Care Home 

Volunteer Work

Cooking

Drama Table Tennis School Newspaper Charity Club Russell Group 

University

School Musical Football Fitness Primary School 

Volunteer Work

Design, Building 

and Repairing

Elite Choir Debating Cross Country Debating

Young Artist Rugby Roller Skating  STEAM

Boxing Sport Leaders  Creative Writing

 Cricket  

 Hockey    

 Netball    

 Basketball    

Please note the below examples are ones we aim to run and are subject to change



DROP DOWN DAYS AND SCHOOL TRIPS 

Drop down days aim to provide students with experiences outside of the classroom. They also provides 

students opportunities to address SMSC (social, moral, spiritual cultural), PSHE (personal, social and health 

education), british values and career topics.

 

There are 12 drop down days interspersed throughout the academic year. The last 4 days feed into 

activities week which comprises team building events, the Thorpe Park reward trip and Sports day. These 

12 days will take place on:

 

DDD1 – Thursday 17th October 2019

DDD2 – Friday 18th October 2019

DDD3 – Tuesday 17th December 2019

DDD4 – Wednesday 18th December 2019

DDD5 – Wednesday 12th February 2020

DDD 6 – Thursday 13th February 2020

DDD7 – Wednesday 1st April 2020

DDD8 – Thursday 2nd  April 2020

DDD9 – Monday 13th  July 2020

DDD 10 – Tuesday 14th  July 2020

DDD 11 – Wednesday 15th  July 2020

DDD12 – Thursday 16th  July 2020

A typical drop down day runs during normal school hours unless otherwise stated (for example a trip may 

finish later). Lesson timetables are collapsed and students follow a different schedule. Drop down days can 

include contributions from external providers, opportunities to perform, compete, debate, contribute to 

the local community, attend different trips, and tackle life issues.

 
Students are expected to attend drop down days in full school uniform or full PE kit (depending on the 

activity) and normal school behaviour rules apply. Students must ensure they bring the correct 

equipment/kit requested by  the drop down day leader. This information will be issued in advance to 

ensure students and parents know the exact requirements and what is expected. If students are taking part 

in an offsite drop down day they will require a packed lunch from home. Students entitled to free school 

meals, will be provided with a packed lunch by the school. Usual lunch arrangements apply if students are 

on the school site. Transport for trips around London is free through TFL.

The last four drop down days make up our end of year activities week where students participate in fun 

team building events to consolidate the school values, review the school year through an annual general 

meeting, attend the rewards trip if they fall in the top 20% of reward points and participate in sports day.

At the beginning of the next academic year you will receive an outline of the proposed drop down days to 

help you and your child plan for them.
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REWARDS 

All of the information for sanctions and rewards is in the pupil planner and this will enable you as 
parents/carers to see how your pupil has been doing on a week by week basis. The planner should be 
signed by you at home weekly. Tutors will check that the planner has been signed on a Monday 
afternoon. If the planner is not signed then the pupil will receive a sanction. 
Rewards: 
• Pupils are rewarded constantly at AGFS and your pupil will have the opportunity to receive the 

following rewards during their time at school. 
• Verbal praise in lessons
• Displaying pupil work in classrooms and around school
• Showcasing excellent work in celebration assemblies
• Achievement points awarded in lessons for demonstrating the core values
• Half termly Golden ticket draws for Amazon vouchers & small prizes
• Half termly Headteacher awards & Colours.
• Half termly department awards
• Pupils will also be rewarded for 100% attendance half termly. 

Achievement  Points system:
This system is designed to reward pupils for going above and beyond in lessons and in the school 
community. Pupils will receive house points for good work, attitude, effort and behaviour. 
Longer term the pupil’s house points are calculated across the entire year. Pupils receive certificates for 
being awarded house points in increments of 25. 
There is a house points cup awarded for the form with the most house points over the course of the year. 
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STUDENT LEADERSHIP

The student leadership team at AGFS is comprised of the senior team made up of 4-6 students. This team 
includes head student leader, deputy student leader and prefects associated to different subjects. The 
remainder of the team is made up of form reps from all year groups that are linked a form representative 
from the whole year.

The senior team go through a rigorous election process which includes completing an application form and 
providing two references (one personal and one professional). Shortlisted candidates attend an interview 
and those candidates who are successful and applying for head student leader move through to the next 
stage and participate in a debate that takes place during assembly. Fellow students and staff cast their 
votes and Mr Spiers selects the final team when he reviews the results. This senior team will be in place 
from the beginning of next term and also work towards their level 2 young leaders qualification.

Year 7’s will have a similar opportunity at the beginning of the year to put themselves forward as a form 
rep. They will pitch their campaign of why they make a good form rep to their form and reps will be 
selected per form. From those selected, a year rep will be selected by each year and all will be associated to 
a sport or charity. One of the first duties as form rep will be to conduct parent tours during open evening on 
Tuesday 2nd October 2018 and each term they will feedback to their senior student leaders about different 
topics linked to the school. This student led student voice is pivotal to making our school the best in London 
by 2020. Y7-9 students also have an opportunity to participate in the young student leadership enrichment.

This programme aims to develop leadership skills right from the start of a Year 7’s career with AGFS. 
Students will have the opportunities to volunteer and help at school events, participate in student meetings 
and receive leadership advice from the senior team. As you child moves up through the school, they will 
have an opportunity to apply to the senior team at the end of Y9.
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THE HOUSE SYSTEM 

Every member of the School will be a member of a House – with the exception of the Senior Team. The 
purpose of the House System is to allow every student in the School the opportunity to participate in the 
wider life of the school and to contribute to the growth of the School community. 

John Harrison 

House

Florence Nightingale 

House

Ignatius Sancho 

House 

Benjamin Waugh 

House

Form groups are based around the Houses so that pupils enter the school and are assigned a house with 
the rest of their form. Their form tutor is also a member of that house. 

Throughout the year there are a series of inter-house competitions such as: 

- Debating 
- Postcard Design 
- Flag Design  
- Sports Day 
- Public Speaking
- House Sports 

Throughout the year, pupils can earn house points for their house. At the end of the year, the house with 
the most house points is awarded the house cup. 

There are also opportunities for pupils to take up leadership roles within the house system such as House 
sports captains and GFS Voice representatives. 

The names of the houses: Harrison, Nightingale, Sancho and Waugh were selected to represent the 
achievements of notable people  from Greenwich. 

- Florence Nightingale  was the founder of modern nursing and worked in Greenwich 
- John Harrison invented the marine chronometer which can be found in the Royal Observatory in 

Greenwich 
- Ignatius Sancho  was a notable  black civil rights campaigner from Greenwich 
- Benjamin Waugh was the founder of the NSPCC, also from Greenwich 
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Curriculum

At AGFS we have a rigorous curriculum.  One of the principles is depth before breadth so we have a keen focus 
on the basics of literacy with all pupils receiving an hour a day of both as well as additional reading strategies 
such as morning reading and Read Nows (reading at the start of lessons) 

Here are a few key ways in which are curriculum is different from most:

● We have a four part lesson structure to all lessons
● We all have five year curriculum maps which are available on the website so you can see the path of 

every subject up to GCSE
● Each medium term plan (plan of learning for the term) references skills by number so that you can look 

them up on your reports and find out exactly which area your child needs to work on and is strong in for 
every subject. 

● We start every lesson with reading
● We teach with a challenging cycle of assessments at the end of each term.   Revision and reflection after 

these assessments are planned in, and teachers use data effectively to make sure that all pupils succeed.  
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HOMEWORK

At AGFS we operate a very clear homework policy. On their first day your child will be given their lesson 
timetable and an indication of their homework expectations.  This might seem a little complicated at first but 
they will soon get the hang of it. Please check your child’s homework nightly and contact his/her Form Tutor if 
they seem to be spending either too long or not long enough on it. A useful way of cross-checking is to look in 
their student planner/online planner at what has been set and then at the actual work in their exercise book.

At the beginning of the school year, when teachers and students are unfamiliar with one another, it 
sometimes happens that the homework given is too hard or too much for some students.  If this happens to 
your child, please help them to do their best, but do not let them struggle on for hours. 

Every term we will upload an updated medium term plan (MTP) in each subject, for parents to enable you to 
support your child at home with both what they are learning that term, and how they will be assessed on this 
learning.

At AGFS we believe that the key to ‘growing’ our brains is “Effort + Good Strategies + Help from others,” 
and that parental support is paramount to achieving this.
 
As important as relationships between pupils and between pupils and staff are the relationships we develop 
with our parents and carers. We need to ensure that none of our pupils see learning as something that only 
happens at school. To achieve this we need all of our parents and carers to buy into our ethos and approach. 
To that end we have set out below what we expect from home and how you can help us help your children. 
We believe we will only be truly outstanding when we have outstanding relationships with all of our parents 
and we are all singing from the same hymn sheet. 
 
Show your child that you value learning and improvement; not just quick, perfect performance. 
When children do something quickly and perfectly or get an easy ‘high grade’ in school, parents should not tell 
the children how great they are. Otherwise, the child will equate being smart with quick and easy success, and 
they will become afraid of challenges. Parents should, whenever possible, show pleasure over their children's 
learning and improvement and talk with them about their progress over time.

Don’t shield your children from challenges, mistakes, and struggles. 
Instead, parents should teach children to love challenges. They can say things like "This is hard. What fun!" or 
"This is too easy. It's no fun." They should teach their children to embrace mistakes, "Oooh, here's an 
interesting mistake. What should we do next?" And they should teach them to love effort: "That was a 
fantastic struggle. You really stuck at it and made great progress" or "This will take a lot of effort—I can’t wait 
to get started.

Finally, stop praising your child's intelligence. 
Research has shown that, far from boosting children's self-esteem, it makes them more fragile and can 
undermine their motivation and learning. Praising children's intelligence puts them in a fixed mindset, makes 
them afraid of making mistakes, and makes them lose their confidence when something is hard for them. 
Instead, parents should praise the process—their child's effort, strategies, perseverance, or improvement. 
Then your child will be willing to take on challenges and will know how to stick with things—even the hard 
ones.

At AGFS we use “Show my homework” online tool for pupils to complete homework for each subject, log in 
details for pupils and parents will be given out when they start, please use the link to sign up:

showmyhomework.co.uk/signup
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READING WITH YOUR CHILD 

What to read and do: 
 
• Tell and re-tell stories of all kinds including favourite stories, fairy tales, movie plots, local news items 

and family history.
• Play games such as “I spy... something beginning with d”.
• Ask your child to read out simple recipes while you cook together.
• Read comics, magazines, short stories, poems and rhymes, including nursery rhymes.
• Do crosswords & other word puzzles together.
• Read the TV guide before watching a program.
• Look at letterbox leaflets together.
• Read directions and signs when driving and shopping.
• Read and write notes and letters to family members.
• Play board games together and read the rules.
• Provide plastic letters, crayons, pencils, pens and writing paper.

And do remember...
 
• Discuss the meaning of stories and words.
• Encourage your child to read anywhere and at any time.
• Let your child see you enjoy reading.
• Visit and use a library near you. Borrow books for yourself as well as your child.
• Talk to your child’s classroom teacher or the head teacher for further help and advice.
• Enjoy reading – it should be fun.
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READING WITH YOUR CHILD 

Every morning at AGFS starts with a 25 minute reading session for every pupil. We are starting the day with 
this because reading for pleasure has a very large influence on your child’s future life choices. 
However, it is not enough for us to encourage reading within the School if pupils are not encouraged to 
read at home. So we need your help!

What you can do at home to help 
• Be yourself. Involve children in everyday conversations.
• Read aloud to children. It helps them to learn the language of books and will encourage them to enjoy 

books and reading.
• Talk about books, read together and make reading an enjoyable, shared activity.
• Make sure there is a wide range of reading material for your child at home, both fiction and non-fiction.
• It is important to read to your child in your home language if your first language is not English. 

Experience shows that using your home language will help your child to learn to read in English.
• Try not to let television intrude on reading time. Make a special time for reading with your child, away 

from interruption.
• Listen to your child every day, even for a short time.
• Give books as treats and presents.
 Hints for listening to your child read
 
• Before reading, talk about the cover, the title, the pictures, and discuss what the book may be about.
• During reading, discuss what has been read up to that point, and imagine what will happen next time.
• After reading is finished, talk and ask questions about the story and the pictures.
• When reading a harder book together, take turns. Beginning readers can read the repetitive parts and 

more experienced readers can read a paragraph or a page.
• On finding an unknown word:
• Pause to give your child time to work out the word
• Prompt

• go back to the beginning of the sentence, or read past the difficult word to the end of the 
sentence.

• look for a clue in the picture or the words
• look at the first letter and think about what the words could be
• ask “Does this make sense?”
• try to sound out the word
• if necessary tell your child the word

• Praise your child for trying even if mistakes are made.
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SUMMER READING 

There is some evidence to suggest that students’ performance dips between the end of Year 6 and the 
beginning of Year 7. To keep your children’s brains working over the long summer holiday we would 
strongly encourage you to get them reading! Regular reading (an hour a day at least) combined with other 
worthwhile activities – trips to museums and galleries, working from textbooks and revision guides, 
watching the news and documentaries – will keep their brains sharp during the summer months. 
 
Below are some suggested titles that should be readily available in local libraries, shops and over the 
internet at sites like www.amazon.co.uk. 

Stig of the Dump by Clive King The story of eight-year-old loner Barney who 
befriends Stig, a remnant of the Stone Age hidden in the local chalk pit, is one of the most 
famous children’s novels. The two boys grow to appreciate each other's eras and skills as 
they come up with ingenious solutions to Stig's various problems living out of the junk that 
is thrown into the pit!

Charlotte’s Web by EB White 

"'Where's Papa going with that axe?' said Fern to her mother" is probably the most 
famous opening line of any children's book. He is going to dispatch Wilbur, the runt 
of the litter, until Fern pleads for his life. With the help of Wilbur's wise and devoted 
friend, Charlotte, the spider is able to live out the rest of his days in safety. You may 
feel like warning your child that Charlotte dies "as spiders do" at the end of the 
summer. You should resist. It's a book that teaches you that characters can be made 
to live forever simply by turning back to the first page and starting again.

The Family from One End Street by Eve Garnett 
This collection of the adventures (in the late 1930s) of the Ruggles family (seven 
children, two parents) was one of the first books for this age group to take 
working-class life as its central theme and to depict it with charm and without 
condescension. They remain as fresh as the day they were penned.

The Story of Tracy Beaker by Jacqueline Wilson 
One End Street was Wilson's favourite book as a child and its influence can be seen 
in all her wildly popular books, which speak just as directly to and about the kind of 
children underrepresented in young fiction. Tracy Beaker is their totem, an 
irrepressibly imaginative child (though the staff in her care home say she has 
"behavioural problems") who writes the story of her life while waiting for her 
mother to come and get her back.
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SUMMER READING 

The Chaos Walking trilogy by Patrick Ness
An unbelievably thrilling read that nevertheless asks important 
questions – about the effects of war, the constraints of love and 
hate, the competing claims of vengeance and forgiveness – as the 
epic tale of Todd's efforts to escape various warmongering forces 
unfolds. Profoundly humane and utterly magnificent.

Are You There, God? It's Me, Margaret by Judy Blume
At a time when the disturbing Gossip Girl series and Twilight books, with 
their troubling attitudes towards teenage girls' sexuality, have such a 
popularity, Blume's concentration on the lived experience of adolescence 
makes the books an increasingly valuable antidote to this prevailing mood, 
as well as continuing to be great reads.

Goodnight Mr Tom by Michelle Magorian
Angry, long-bereaved old man Tom Oakley grudgingly takes London evacuee 
and abused child Will into his home and their needs and gifts help heal each 
others' wounds. This is a beautiful story, sad and true. Get it to your kids 
before it is ruined by being presented as a set book at school.

A Little History of the World by EH Gombrich
Talking of beautiful, sad and true – Gombrich's short, measured jog through 
the main civilisations and events that have shaped the world is a warm, 
witty presentation of vital facts in narrative form, which grew out of a 
correspondence the author had with his friend's young daughter. It is a 
useful reminder that there is lots of fantastic non-fiction as well as fiction 
out there too.

The Curious Incident of the Dog in the Night-Time by Mark Haddon
The boy with Asperger's syndrome, who is trying to navigate his way through 
a family break-up and solve the mystery of who killed the dog next door, 
provides an unlikely hero whose fresh perspective engages the reader, 
although he fails to engage with people himself. It's one of those "easy 
reads" with substance for which there is frequently such a gaping need (see 
Gossip Girl) in teenage life.
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SUMMER READING 

Uncle Montague's Tales of Terror by Chris Priestly
Beautiful, understated, and convincingly Victorian in tone, these scary ghost 
stories are beautifully framed by the mysterious Uncle Montague, telling 
tales of his sinister knick-knacks to his nephew Edgar over tea and cake. A 
book for children who enjoy being frightened – and a perfect introduction 
to Saki and Edgar Allan Poe.

The Lionboy Trilogy by Zizou Corder
This rip-roaring trilogy crams in everything – brutal oppression, 
passionate conservationism, evil relatives and a boy who can speak to 
cats, all set in a petrol-poor, corporation-controlled future. Charlie 
Ashanti discovers his scientist parents have been kidnapped by the 
corporation because they're on the verge of discovering a breakthrough 
cure for asthma. Charlie must travel to Paris, Venice, Morocco and Haiti, 
in the company of the lions he has freed from a drug-administering 
tamer, to set the world to rights. Joyous.

Skellig by David Almond
Michael, worried because his baby sister has been born prematurely, finds 
a curious creature in the garage of his family's new home. Weird in its 
tastes – which include brown ale and Chinese takeaway – the being 
nevertheless seems to have wings. Skellig celebrates children's 
imaginative, Technicolor perceptions of the exciting world in which they 
live. A bookshelf essential.

I Capture the Castle by Dodie Smith
The first entry in Cassandra Mortmain's diary ends with her feeling happier 
than she ever has in her life, despite her depressed father and 
impoverished state. "Perhaps it is because I have satisfied my creative 
urge; or it may be due to the thought of eggs for tea." The story of the 
restoration of a degree of the family fortunes unfolds in the same briskly
 attractive voice and appeals to the romantic streak in every teenage heart. 
Trust no one who does not love this!

His Dark Materials by Philip Pullman
Bleak, brutal,  warm, lush and exhilarating by turns, fiercely intelligent, 
compassionate and compelling always, it will undo all the harm or all the 
good you feel was done by letting your offspring loose on Narnia. That's 
what reading is for.
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http://www.amazon.co.uk/Uncle-Montagues-Tales-Terror-Priestley/dp/0747589216/ref=sr_1_1?ie=UTF8&s=books&qid=1273660802&sr=8-1
http://www.guardianbookshop.co.uk/BerteShopWeb/viewProduct.do?ISBN=9780141317267
http://www.guardianbookshop.co.uk/BerteShopWeb/viewProduct.do?ISBN=9780340997048
http://www.guardianbookshop.co.uk/BerteShopWeb/viewProduct.do?ISBN=9781407109428
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